HRD Program Planned Schedule

The HRD program offers at least one section of every required class each Fall and Spring
semester. At least 4 elective courses are offered each Fall and Spring. The exact elective
course offerings each semester are subject to instructor availability.

FALL

Required

Electives*

HRD601 Introduction to HR

HRD635 Man. Employee Relations

HRD605 Applied Research in HRD

HRD640 Leadership Theory & Practice

HRD606 Organizational Behavior

HRD646 Conflict Management & Resolution

HRD607 Man. Organizational Change

HRD650 Employee Wellness and Healthy Work.

HRD627 Training & Development

HRD679 Special Topics (Varies)

HRD699 Capstone in HRD

*at least 4 will be offered

SPRING

Required

Electives*

HRD601 Introduction to HR

HRD629 Staffing, Recruitment & Selection

HRD605 Applied Research in HRD

HRD630 Compensation & Benefits

HRD606 Organizational Behavior

HRD639 HR Information Systems

HRD607 Man. Organizational Change

HRD644 Group Dynamics & Teambuilding

HRD627 Training & Development

HRD®655 Talent Management & Human Capital

HRD699 Capstone in HRD

HRDG658 Diversity in the Workplace

*at least 4 will be offered

SUMMER 7-week

Required

Electives

HRD660 Risk Man. & Revenue Production

PSYC623 Psychological Issues in the Workplace




